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Christian policeman 'victimised' over opposition to gay pride event

PC Graham Cogman of the Norfolk Police has discovered to his cost the penalties which can be exacted against anyone in public office who dares to express disapproval of homosexual activities.

PC Cogman (50), from the village of Sea Palling in Norfolk, served 12 years in the RAF, and 15 years with the Police. Twice he has been commended for loyalty and diligence. He and his wife Elaine have two children. He is a regular worshipper at his local Anglican parish church. He sounds like the type of guy we ought to have in the police – a reliable family man, involved in the community, and good at his job.

Unfortunately, in modern Britain, being a traditional pillar of the community is not enough. PC Cogman has been sacked for misconduct. It makes a sorry tale.


In 2006, PC Cogman was working at the force’s Great Yarmouth headquarters when “Gay History Month” came up. Most of us never knew there was such a thing as a “Gay History Month.” We don’t have a Jewish History Month, or an Irish History Month, or a Sufi mystic history month. History includes all human beings. The attempt to view history through the lens of one particular faction risks distorting history in general.

Norfolk Police’s “gay liaison officers” put pressure on all their colleagues to wear a pink ribbon supporting Gay History Month.  According to Mr Cogman, police stations were flooded with homosexual literature, including the promotion of gay quiz night in pubs. He claims he was bombarded with gay posters and information about gay events.

This is most odd. One thought the Police existed to apprehend criminals and protect the weak in society. As the law now stands, it is an offence to discriminate against homosexual people by refusing to provide goods and services, so that would fall within their remit.

However, it is not the Police’s job to proselytise for one particular lobby. If there were a “Catholic liaison officer” in the Force, you wouldn’t expect him to be doling out CTS tracts to detective inspectors and obliging constables to carry holy water with them at all times.


Quite reasonably, PC Cogman refused to wear a pink ribbon for Gay History Month. He also had a belief – in retrospect, a rather naïve belief - that old-fashioned British standards of freedom of speech and fair play still applied in this modern age.

He reacted against the flood of gay propaganda – produced at taxpayers’ expense – by sending e-mails to colleagues, replete with Scripture quotations, stating the traditional Christian view that homosexual acts are wrong in God’s eyes.


While it was OK to use police resources to further the practice of homosexuality, it was deemed not OK to use the police computer system to circulate e-mails advocating the opposing view as expressed in the Bible. PC Cogman was accused of failing to be tolerant, and banned from using the force’s internal email system.

Now the Bible is the book which defendants and witnesses swear upon in court: it is familiar to police officers. Furthermore it is the inspired text of the Established Religion of the United Kingdom. 

The Queen, whose coat of arms adorns every police station and courthouse in the land, is publicly sworn to defend that established Protestant Religion. Her religion is not my religion, but it is the established religion of this country. 

It is bizarre that those who uphold law and order, should be reprimanded for citing passages from the inspired text which is fundamental to the Constitution of the State. If people don’t like what is in the Bible, then they can democratically vote to overthrow the Established Church and the Monarchy. But until they win a majority in such a vote, they should either put up with the Established Constitution and religion of the country, or go and live somewhere else.

In 2007 Gay History Month came round again. This time the “gay liaison officers” wanted their fellow officers to wear not a pink ribbon, but a rainbow symbol, as a sign of support to the lesbian-gay-bisexual-transgendered (LGBT) community.


PC Cogman had not learnt his politically correct lesson. He objected that the rainbow was not a “gay symbol” and that the LGBT lobby had no right to appropriate it. It was a Jewish and Christian symbol, a sign of God’s covenant with Noah after the Flood. It should not be misused for an alien purpose. He sent a five-page document to one of the gay liaison officers which included a few paragraphs that criticised homosexuality. Laughably, he still believed in free speech.


He was accused of victimising another gay liaison officer by saying in her presence: "Love the sinner, hate the deed." 

One of his e-mail communications had links to an American group’s website concerning therapy for homosexuals. A diversity adviser from the force's headquarters in Wymondham alleged that the group's website was “offensive.”  

In fact, in the scientific literature there are plenty of references to the successful treatment of homosexuality, both by psychological techniques and by prayer for healing, friendship and counselling. The National Association for the Research and Therapy of Homosexuality (www.narth.com) is a professional association of psychologists and psychiatrist who specialise in this field. 


People who suffer unwanted homosexual attractions surely have a right to choose treatment which will enable them to become partly or wholly heterosexual, to marry and have a family. To mention such therapy should not be regarded as “discriminatory” or as harassment.

Unfortunately the fact that sexual orientation may not be absolutely fixed is anathema to some. Orientation has a certain fluidity: transitions from homosexual to bisexual to heterosexual, and vice-versa, are well-documented in the professional literature. 


In Nov 2003 someone made a complaint about a “hate crime” when the Anglican Bishop of Chester referred to such treatment in a radio interview. He was subsequently interviewed by police.  

This time, PC Cogman was summoned to a full disciplinary hearing. He was advised by lawyers to plead guilty to a breach of the police code of practice, otherwise he might lose his job. He was fined the maximum £1200 possible for the offence. One imagines that wiped out the annual family holiday for his wife and children.


Police media director Anne Campbell was quoted as saying: "The force will not tolerate any form of homophobic behaviour, and the officer faced a police disciplinary tribunal for his comments and was fined 13 days’ pay. …Whilst the force fully respects the officer has strong beliefs, it is only correct that he respects the beliefs and wishes of others. His behaviour fell well below the standard which we expect and his actions did not represent the professionalism of the 3,000-plus police officers and police staff who work for this organisation.”


PC Cogman had still not learnt his lesson in curtseying before the satraps of political correctness. He added a Christian text to his computer screen saver – “Jesus is the light of the world, only the enemy kills, steals and destroys.”  In April 2008 he was interviewed again about his faith and beliefs. He was accused of being homophobic, which he strenuously denied. 


Moral disapproval of homosexual acts does not equate to hatred of homosexual persons. It can be a manifestation of charity, when it is motivated by concern for a person’s soul, and a desire for their eternal salvation. Scripture warns that entry to heaven is impossible for unrepentant adulterers, fornicators, sodomites etc.


PC Cogman was subjected to a full disciplinary hearing, and on 25th November he was dismissed from the force for failing to comply with a lawful order over the use of police computers, and failing to treat a colleague with politeness and tolerance. He was dismissed for the first charge and could be required to resign for the second. He has the right to appeal against both verdicts.

Deputy chief constable Ian Learmonth was reported as saying “This officer's behaviour fell well below what we expect of our people. ……We require an absolute commitment from all our staff to treat colleagues with politeness, tolerance and respect, regardless of their beliefs, race, age, gender or sexual orientation. Our diversity policy sets out a clear and unequivocal position.”


One might enquire why relatively novel views about gay sex should trump long-standing religious beliefs in accord with England’s established religion? Is it that if you are a Christian, with Biblical views on morality, you can be harassed with gay propaganda and then sacked for protesting against it to your workmates?

PC Cogman said that reconciling his religious beliefs with his job was becoming more difficult. ‘Over the top’ promotion of homosexual rights made being a Christian policeman, or an officer with traditional family values, extremely difficult, unless one is prepared to ignore one’s conscience. 


Via the Christian Legal Centre, he has instructed leading Human Rights barrister Paul Diamond to act on his behalf.  The case echoes that of Lillian Ladele, the Christian registrar who successfully took the Islington Council in London to court over her refusal to conduct civil-partnership ceremonies for gay couples.  Let us pray for Graham Cogman and for his family.
